
HEREFORDSHIRE COUNCIL 

MINUTES of the meeting of Employment Panel held at the 
Council Chamber, Brockington on Thursday 13 September 2012 
at 4.00 pm 
  

Present: Councillors JG Jarvis (Chairman), J Hardwick, MAF Hubbard and PD Price 
   
 
  
  
   
6. APOLOGIES FOR ABSENCE   

 
Apologies were received from Councillors: KS Guthrie and RI Matthews. 
 
 

7. NAMED SUBSTITUTES (IF ANY)   
 
Councillor J Hardwick substituted for Councillor RI Matthews. 
 

8. DECLARATIONS OF INTEREST   
 
There were no declarations of interest. 
 

9. MINUTES   
 

The Minutes of the meeting held on 13 August 2012 were approved. 
 
 

10. CHIEF EXECUTIVE SUCCESSION ARRANGEMENTS   
 

EXCLUSION OF THE PUBLIC 
 
It was resolved at this point that the public and press should be excluded from the 
meeting under Section 100 (A) (4) of the Local Government Act 1972 on the grounds 
that the matter being considered would disclose exempt information as defined in 
Schedule 12 A Part 1 paragraphs 1 and 2 of the Act in that it would relate to 
information relating to an individual or likely to reveal the identity of an individual. 

 
The Chief Executive as Head of Paid Service introduced his Report and explained that he 
would be leaving the Authority at the end of October. 
 
Members then discussed the title to be given to the successor post, the recruitment process 
to be followed and the proposed remuneration. 
 
Members felt that any appointment should be subject to such variations to the Council’s Early 
Termination Compensation Policy as Council might effect in its pending review. 
 
Members considered interim arrangements to cover the position between the departure of 
the current post holder and the arrival of the new Chief Executive.   
 
Councillor Hubbard abstained from voting. 
 
 
RESOLVED THAT:   



 

 
(a) a Chief Executive model of leadership be approved; 
 
(b) the recruitment and selection process outlined in Appendix A to the Report 

be approved, including the role profile, timeline and advertisement; 
 
(c)  it be RECOMMENDED TO COUNCIL that:- 
 
 (i) the proposed remuneration for the post of Chief Executive be within a 

range of £140,000 to £145,000; 
 
 (ii) the Deputy Chief Executive fulfil the functions of the Chief Executive 

under the Constitution on an acting basis pending an appointment to 
the post of Chief Executive. 

 
 
 
 

 CHAIRMAN 


